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RETAIL CLERKS UNION
LOCALS No. 1059, 31 and 1552 
AFL-CIO
AGREEMENT
W IT H
THE KROGER COMPANY
Dear Member:
The many benefits contained in this contract 
are the direct result of continued membership in 
Locals 31, 1059, 1552 and the participation of 
the members in attaining the aims and objectives 
of these Locals. This contract represents the im­
provements gained by the Union employees of 
Kroger Company, who, over the years, have ac­
tively participated in their Union meetings, have 
done their part to organize their unorganized 
competition, and by acquainting themselves with 
the principles of unionization.
Every non-union store and non-union employee 
is a threat to any further improvements in your 
union contract. I f you know a person working 
in a non-union store, please call your respective 
Union office and give his name and the store 
in which he works.
Only through regular attendance at Union 
meetings can you hope to gain the knowledge 
necessary to win further gains in wages, work­
ing conditions and other conditions o f employ­
ment.
Remember it doesn’t cost, it pays to belong 
to the R. C. I. A.
RICHARD C. McALLISTER, President 
Retail Clerks Union Local 1059 
187 South High St. —  Columbus, Ohio 43206 
Telephone 224-9237
KENNETH V. MITCHELL, President 
Retail Clerks Union Local 1552 
4127 East Second St. —  Dayton, Ohio 45403 
Telephone 254-2608
JAMES L. BARNEY, President 
Retail Clerks Union Local 31 
13 Park Ave. West —  Mansfield, Ohio 44902 
Telephone 522-1920
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AGREEMENT
This Agreement has been entered into by and 
between The Kroger Co., Columbus, Ohio, its 
successor or assigns, hereinafter designated as 
the Employer, and the Retail Clerks Local Un­
ions Nos. 1059, 31, and 1552, chartered by the 
Retail Clerks International Association, A.F.L.-
C.I.O., hereinafter designated as the Union.
A R T IC LE  1 
Intent and Purpose
The Employer and the Union each represent 
that the purpose and the intent of this Agree­
ment is to promote cooperation and harmony, 
to recognize mutual interests, to provide a channel 
through which information and problems may be 
transmitted from one to the other, to formulate 
rules to govern the relationship between the Un­
ion and the Employer, to promote efficiency and 
service, and to set forth herein the basic agree­
ments covering rates of pay, hours o f work, and 
conditions o f employment.
A R T IC LE  2
Coverage
The Union shall be the sole and exclusive bar­
gaining agent for all employees except store 
managers and except meat department employ­
ees in the stores of the Employer listed in Sched­
ule “ A ” .
A R TIC LE  3 
Shop Condition 0
A. It shall be a condition of employment that 
all employees of the Employer covered by this 
2
Agreement who are members of the Union in 
good standing on the execution date of this Agree­
ment shall remain members in good standing and 
those who are not members on the execution 
date of this Agreement shall on the thirty-first 
(31st) day following the execution date of this 
Agreement become and remain members in good 
standing in the Union. It shall also be a con­
dition of employment that all employees covered 
by this Agreement and hired on or after its exe­
cution date shall on the thirty-first (31st) day 
following the beginning of such employment be­
come and remain members in good standing in 
the Union. The Employer may secure new em­
ployees from any source whatsoever. During the 
first thirty (30) days of employment, a new em­
ployee shall be on a trial basis and may be dis­
charged at the discretion o f the Employer.
B. The Employer agrees to deduct Union ini­
tiation fees and dues from the wages of em­
ployees in the bargaining unit who are members 
of the Union and who provide the Employer with 
a voluntary, written authorization which shall 
not be irrevocable for a period of more than one 
(1) year or beyond the termination date of this 
Agreement, whichever occurs sooner. Deductions 
will be made by the Employer from the wages 
o f employees for the last pay period o f each 
calendar month and will be transmitted to the 
Union by the tenth (10th) day of the follow­
ing month.
C. The Employer shall provide the Union a list 
o f new employees weekly showing employee’s 
name, residence address, social security number, 
birth date, store number and date of employment.
D. Upon written request by an authorized rep­
resentative of the Union, the Employer agrees
3
to separate from employment any employee with­
in five (5) working days after notification by 
the Union that such employee has failed to com­
ply with Article 3, Paragraph A, limited only by 
the Labor Management Relations Act o f 1947, 
as amended.
A R TIC LE  4 
Management Rights
The management of the business and the di­
rection of the working forces, including the right 
to plan, direct and control store operations, hire, 
suspend, or discharge for proper cause, transfer 
or relieve employees from duty because o f lack 
of work or for other legitimate reasons, the right 
to study or introduce new or improved production 
methods or facilities, and the right to establish 
and maintain rules and regulations covering the 
operation of the stores, a violation of which shall 
be among the causes for discharge, are vested 
in the Employer; provided, however, that this 
right shall be exercised with due regard for the 
rights of the employees, and provided further, 
that it will not be used for the purpose of dis­
crimination against any employee or for the pur­
pose of invalidating any contract provision.
A R TIC LE  5
Dispute Procedure
A. The Union shall have the right to designate 
a shop steward for each store. The shop steward 
may act for the Union in signing up employees 
for Union membership and in explaining the func­
tions of the Union to employees. The shop stew­
ard shall be the last employee to be laid o ff in 
his classification in his store. The Union agrees 
to furnish the Employer a list of shop stewards 
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and any necessary revisions of this list due to 
changes.
B. Should any differences, disputes, or com­
plaints arise over the interpretation or applica­
tion o f  the contents of this Agreement, there shall 
be an earnest effort on the part of both parties 
to settle such promptly through the following 
steps:
Step 1. By conference between the aggrieved 
employee and/or the shop steward and/ 
or the authorized Union representa­
tive and the Manager of the store. I f 
this step does not settle the grievance, 
and the employee and/or the Union 
wishes to take it to Step 2, it shall be 
referred within ten (10) calendar days 
to Step 2. Any grievance not settled 
in Step 1, shall be reduced to writing 
by the aggrieved employee with copies 
to the Employer and the Union.
Step 2. By conference between the shop ste­
ward, the authorized Union representa­
tive and the Zone Manager. I f this 
step does not settle the grievance, and 
the Union wishes to take it to Step 
3, it shall be referred within ten (10) 
calendar days to Step 3.
Step 3. By conference between an official or 
officials of the Union and the Divi­
sional Vice President, a representative 
or representatives o f the Employer 
delegated by the Divisional Vice Presi­
dent, or both.
Step 4. In the event the last step fails to 
settle the grievance, the Union, if  it 
desires to submit the grievance to ar­
5
bitration, shall so notify the Employ­
er within ten (10) calendar days after 
completion of Step 3.
Nothing contained in this Article 5 
shall act as a waiver of the employee’ s 
right to appeal directly to the manage­
ment of the Employer or to the offi­
cials o f the Union.
C. The Board of Arbitration shall consist of 
one person appointed by the Union and one per­
son appointed by the Employer. Said two (2) 
persons shall, within ten (10) days after dis­
agreement, request the Director of the Federal 
Mediation and Conciliation Service to furnish a 
panel of fifteen (15) arbitrators from which the 
third arbitrator shall be chosen by the alternate 
striking of names except that the parties by mu­
tual agreement may request an additional panel 
or panels of fifteen (15) arbitrators each, from 
which the third arbitrator shall be chosen by the 
alternate striking of names. The decision of the 
majority o f the Board shall be binding on both 
parties. The expense o f the third arbitrator shall 
be paid for jointly.
D. The Employer may at any time discharge any 
worker for proper cause. The Employer shall no­
tify the Union o f an employee’s discharge in 
writing within five (5) calendar days after the 
discharge. The Union, if it wishes to contest the 
discharge, shall file a written complaint with the 
Employer within ten (10) calendar days follow­
ing postmarking date of the notice of discharge, 
asserting that the discharge was improper. Such 
complaint must be taken up promptly and if the 
Employer and the Union fail to agree within ten 
(10) calendar days, it shall be referred within 
four (4) calendar days to the Board of Arbitra­
6
tion. Should the Board determine that it was an 
unfair discharge, the Employer will reinstate the 
employee in accordance with the findings o f the 
Board.
E. No grievance will be discussed unless the out­
lined procedure has been followed except that the 
parties by mutual agreement may waive a step 
or steps of the grievance procedure.
F. Lengthy discussions between employees and 
representatives of the Union, including the Shop 
Steward, or among themselves concerning dis­
putes, shall not take place during working hours.
G. The manager of a store shall grant to any 
accredited Union official access to the store for 
the purpose of satisfying himself that the terms 
o f this Agreement are being complied with.
H. Grievances must be taken up promptly, and 
no grievance will be considered or discussed which 
is presented later than twenty (20) calendar 
days after such has happened.
A R TIC LE  6 
N o Strike, N o Lockout
A. During the term hereof, the Union agrees 
that there shall be no strike or any other inter­
ference with or interruption of the normal codi- 
tions o f the Employer’s business by the Union 
or its members. The Employer agrees that there 
shall be no lockout.
B. However, no employee shall be required to 
cross a picket line which has been officially san- 
tioned by the Union. The Union will not official­
ly sanction a picket line until it has discussed 
such action with the Employer.
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A R TIC LE  7 
Other Agreements
The Employer (any member of management) 
agrees not to enter into any agreement or con­
tract with his employees, individually or collec­
tively which in any way conflicts with the terms 
and provisions of this Agreement.
A R TIC LE  8
Other W ork
A. Employees shall perform any work which the 
manager of the store or Zone Manager may di­
rect, with the understanding that when an em­
ployee is assigned to a job with a lesser rate, he 
will be entitled to his regular rate o f pay, un­
less due to a decrease of work he has been 
regularly assigned to a lower rated job and de­
sires to retain such job rather than accept a 
layoff.
B. Any employee assigned to relieve a Head 
Produce Clerk, Head Grocery Clerk, Head Checker, 
or Head Dairy Clerk for more than two (2) 
full days shall receive the contract rate in ef­
fect for the classification in the store involved 
for such time spent on relief.
A R T IC LE  9
Wages
A. Rates of pay and pay schedules as set forth 
in Wage Schedule “ B” , attached hereto, shall re­
main in effect for the life of this Agreement and 
shall constitute the basis for determination of 
wages for time worked.
B. When an employee works less than a full 
week, payment for the time worked shall be com-
8
puted by multiplying the hourly rate by the act­
ual number of hours worked.
C. Time will be figured on the basis of an 
eight (8) minute break, up to eight (8) minutes, 
no pay; eight (8) minutes up to and including 
fifteen (15) minutes, fifteen (15) minutes pay.
D. The Employer shall continue to provide time 
clocks in each of its stores during the life of 
this Agreement.
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A R TIC LE  10 
W orking Conditions
A. The hours for each employee shall be sched­
uled by the Employer.
B. The work week shall consist of forty (40) > 
hours, to be worked in five (5) days or less.
A day shall be considered to mean a work day 
or shift, not necessarily a calendar day.
C-l. All work in excess of forty (40) hours  ^
per week shall be paid for at time and one-half. 
All work by male employees in excess of eight 
(8) hours per day except one (1) day per week 
in excess of nine (9) hours per day shall be paid 
for at time and one-half. Effective the Sunday 
immediately following execution of this Agree- j  
ment, all work by male employees in excess of v 
eight (8) hours per day shall be paid for at 
time and one-half. All work by female employ­
ees in excess of eight (8) hours per day shall be 
paid for at time and one-half. Time and one- 
half shall be paid on the weekly basis or daily 
basis, whichever is greater, but in no case on 
both.
C-2. Effective the Sunday immediately follow­
ing execution of this Agreement, time and one-
/
>/
half shall be paid for work on the sixth day in 
the established work week, Sunday through Sat­
urday. There shall be no pyramiding of prem­
ium pay and any hours paid for at premium pay 
will be set aside and not used in the computa­
tion o f other premium pay or in the computa­
tion of overtime.
D. There shall be no split shift schedules for 
employees.
E. The following shall be recognized as holi­
days: New Year’s Day, Memorial Day, Fourth 
of July, Labor Day, Thanksgiving Day, and 
Christmas Day, or days legally celebrated in 
lieu thereof. Full-time employees who work a 
full week in which a holiday occurs shall re­
ceive eight (8) hours’ pay in addition to the 
hours worked; provided that there shall be no 
deduction from pay of employees who work a 
full week in which a holiday occurs. Employees 
who are absent of their own accord during a hol­
iday week shall be paid only for the hours actu­
ally worked, except where absence is caused by 
proven illness or is excused by the Employer, 
the employee shall receive holiday pay provided 
he worked any part of the holiday week. Over­
time pay at time and one-half will not be paid 
during a holiday week until the hours actually 
worked exceed the normal work week. Any extra 
hours worked during the holiday week, which 
do not exceed the normal work week, will be 
paid for at straight time. Effective the Sunday 
immediately following execution of this Agree­
ment, overtime pay at time and one-half will 
be paid during a holiday week when the hours 
actually worked exceed thirty-two (82) per week. 
I f  a holiday occurs during the employee’s vaca­
tion, he or she shall be paid one additional day’s 
pay of eight (8) hours at straight time in ad-
dition to the vacation pay. The word “ employee” 
as used in this paragraph, shall mean people 
who normally work a full week as specified in 
Paragraph B above.
E -l. In addition to the above named holidays, 
the Monday following the employee’s birthday 
shall be a recognized holiday subject to the same 
conditions set forth for other holidays, provid­
ed that the employee has one (1) year o f con­
tinuous service. In case this personal holiday falls 
in the same week as one of the above regular 
holidays, it shall be recognized on Monday of 
the following week. However, where scheduling 
problems are involved, the holiday may be sched­
uled on any Monday or Saturday within thirty 
(30) days immediately following the date on 
which the employee’s birthday occurs, such day 
to be mutually agreeable to the Employer and 
employee.
E-2. Effective January 1, 1969, full-time em­
ployees with one (1) year or more o f continu­
ous service shall receive an additional person­
al holiday subject to the same conditions set forth 
in Article 10, Paragraph E above for other hol­
idays. This personal holiday shall be granted 
to qualified employees between January 1 and 
April 30 at the discretion of the Employer.
E-3. A  part-time employee who has worked in 
twelve (12) weeks or more shall be entitled to 
holiday pay for the holidays set forth in Article 
10, Paragraph E above, provided he was sched­
uled for work in the holiday week and worked 
his scheduled hours in the holiday week. Effec­
tive January 3, 1967, a part-time employee shall 
be entitled to the birthday holiday set forth in 
Paragraph E -l immediately above, subject to 
the same conditions as set forth in Paragraph
11
E -l for full-time employees. Employees who are 
absent of their own accord during a holiday week 
shall be paid only for the hours actually work­
ed, except where absence is caused by proven 
illness or is excused by the Employer, the em­
ployee shall receive holiday pay provided he 
worked any part of the holiday week. Holiday 
pay shall be figured on the average hours worked 
for the four (4) consecutive weeks immediately 
preceding the holiday week on the following 
basis:
Average Hours Worked Holiday Pay
20 hours or less 2 hours
Over 20 hours to and incl. 30 hours 4 hours 
Over 30 hours 6 hours
Effective January 3, 1967, holiday pay shall 
be figured on the average hours worked for the 
four (4) consecutive weeks immediately preced­
ing the holiday week on the following basis:
Average Hours Worked Holiday Pay
20 hours or less 2 hours
21 hours to and incl. 25 hours 4 hours
26 hours to and incl. 30 hours 5 hours
31 hours to and incl. 35 hours 6 hours
36 hours and over 7 hours
F. Any work performed on Sunday or the a- 
/  bove holidays shall be paid for at double the 
employee’s straight time hourly rate. There shall 
be no pyramiding of premium pay and any hours 
paid for at premium pay shall not be counted 
m computing overtime.
J,
N v G. Employees will be allowed one (1) hour 
each day for lunch. The lunch period shall not 
be scheduled to start earlier than three (3) 
hours or later than five (5) hours after the be­
ginning of the work day, except that if the em- 
12
ployee is scheduled for longer than eight (8) 
hours in a day, the lunch period shall not be 
scheduled to start earlier than four (4) hours or 
later than six (6) hours after the beginning 
of the work day.
H. Any uniform deemed necessary by the Em­
ployer for its employees shall be furnished and 
laundered by the Employer. Where dacron or 
similar type uniforms are furnished to female 
employees, such uniforms shall be laundered by 
the employee.
\ I. Employees, except part-time high school clerks, 
) who are instructed to report for work shall be 
)  guaranteed at least four (4) hours’ work. Part- 
"r"time high school clerks who are instructed to re- 
'■ port for work shall be guaranteed at least two 
(2) hours work. Effective the fourth Sunday 
immediately following execution of this Agree­
ment, such call in guarantee shall not apply if 
the hours are not available due to Article 11, 
Paragraphs G and H.
J. A  work schedule for the succeeding week for 
all employees except part-time employees called 
in for Friday and Saturday work shall be posted 
in each store not later than noon on Friday of 
the current week. A copy of the schedule shall 
be given to the Shop Steward. An employee with 
seniority shall advise the Store Manager that he 
is available for a posted schedule of hours with­
in twenty-four (24) hours after the store sched­
ule is posted, otherwise the employee has no 
claim on such schedule of hours under Article 11 
Paragraphs G and H.
K. Any transfer of an employee to another town 
shall be agreeable to the employee and expenses
13
of transfer to another town shall be borne by the 
Employer. Whenever practical, an employee will 
be given three (3) days’ notice in case of a 
permanent transfer.
L. The Employer agrees to display a Union 
Store Card or decal in a prominent place in its 
stores. The Union Card is and shall remain the 
property of the Union.
M. No employee shall accept time o ff as com­
pensation for overtime.
N. Regular full-time employees who work a full 
scheduled week as specified in Paragraph B, and 
who work more than two (2) nights per week 
after 6:15 p.m. shall be paid time and one-half 
the straighttime hourly rate for all hours worked 
after 6:15 p.m. on other than the two nights. 
There shall be no pyramiding of premium pay 
and any hours paid for at premium pay will not 
be used in the computation of other premium 
pay or in the computation of overtime. This 
paragraph shall not apply to employees working 
more than fifty percent (50% ) of their hours 
on the night operation as set forth in Article 
10, Paragraph S below.
O. Employees will be given one (1) rest period 
o f fifteen (15) minutes for each one-half ('/>) 
day worked. Rest periods will be scheduled by the 
Store Manager in accordance with the needs of 
the business, but no earlier than one (1) hour 
after reporting time and no later than one (1) 
hour before lunch or quitting time.
P. It is agreed that when an employee is ad­
vanced from the part-time clerk (high school) 
classification to the full-time clerk classification 
that the total hours of part-time employment shall 
be divided by the number of hours in the basic
14
work week and the result applied to the full-time 
clerks pay schedule to establish the full-time rate 
of pay.
Q-l. Previous proven comparable grocery ex­
perience in a national or local chain food store 
within the last five (5) years from date of 
present employment shall be the basis for de­
termination of employee’s rate of pay.
Q-2. Previous experience must be shown on ap­
plication for employment, otherwise the employ­
ee forfeits any claim under this provision.
Q-3. Claims for rate adjustment based on pre­
vious experience must be filed in writing within 
ninety (90) days from date of employment, 
otherwise the employee forfeits any claim under 
this provision.
R. See Schedule “ D” regarding insurance.
S. Any employee who works between store clos­
ing time and 6:00 A.M. the following day, ex­
cept employees serving customers in the store at 
closing time and/or completing sales and cash 
report shall be paid ten cents (10c) per hour 
in addition to his regular hourly rate of pay for 
such hours worked.
T. There shall be a minimum of eight (8) hours 
o ff between scheduled work shifts.
U. A part-time employee who reports for work 
upon request shall receive a minimum of ten (10) 
hours’ pay during that week at the straight time 
rate provided he is available for such ten (10) 
hours’  work, except when called in at the end of 
the week and ten (10) hours work is not avail­
able. Effective the fourth Sunday immediately 
following execution o f this Agreement, such
15
guarantee shall not apply if the hours are not 
available due to Article 11, Paragraph G and H.
V. If an employee on the night stocking crew 
desires day work, he shall advise the Store Man­
ager in writing, with a copy to the Zone Man­
ager, Personnel Manager, and the Union. Such 
request will be given consideration by the Em­
ployer as day jobs become available.
ARTICLE 11
Seniority
A. In layoffs and rehiring, the principle of sen­
iority shall apply. Seniority shall be determined 
on the length of service o f the employee, with re- *  
gard to his experience and ability to perform 
the work. All circumstances being reasonably 
equal, length of service shall be the controlling 
factor. In the matter of promotions and transfers 
from one type of work to the other or from one 
store to the other, the Employer shall have the 
right to exercise his final judgment after giving 
due regard to seniority. Seniority lists shall be 
established and maintained and such lists shall 
be furnished to the Union upon request.
B. Seniority shall be considered broken if  an 
employee is duly discharged by the Employer, if 
he voluntarily quits, if he has been laid o ff con­
tinuously for a period of more than one (1) 
year, or if  he is called back to work after a lay­
o ff and does not report for work within one 
week.
. " C. Employees working full-time on other jobs 
shall be considered to have the least seniority.
D. There shall be two (2) separate seniority 
lists for each classification in each area. One
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(1) list shall cover employees who shall be re­
ferred to as full-time employees and who nor­
mally work thirty-two (32) or more hours per 
week. The other list shall cover employees who 
shall be referred to as part-time employees and 
who normally work less than thirty-two (32) 
hours per week. “ Normally worked”  shall mean 
the average number o f hours worked in a twelve 
(12) consecutive week period. This definition of 
a “ full-time”  employee shall apply only to this 
seniority clause unless other clauses specifically 
set forth that it is applicable to such clauses.
E. A  part-time employee who is available for 
and desires a “ full-time” job will make his de­
sire known in writing to his Store Manager with 
copies to the Zone Manager, Personnal Manager, 
and the Union, specifying whether or not the 
desire for such job is limited to the city in which 
he is working or applies to the administrative 
zone. When the Employer has such an opening 
on other than a temporary basis, such employee 
will be considered for the opening based on sen­
iority in the administrative zone provided that 
he has the experience and ability necessary to 
fill the job. I f  circumstances of the employee 
change so that he becomes unavailable for a “ full­
time”  job, he will so advise his Store Manager, 
with copies to the Zone Manager, Personnel 
Manager, and the Union.
F. A  “ full-time”  employee working less than 
forty (40) hours and who is available for and 
desires to work forty (40) hours per week will 
make his desire known in writing to his Store 
Manager, with copies to the Zone Manager, Per­
sonnel Manager, and the Union, specifying whe­
ther or not such desire is limited to the city in 
which he is working or applies to the administra­
tive zone. When the Employer has such an open-
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ing on other than a temporary basis, such em­
ployee will be considered for the opening, based 
on seniority in the administrative zone, provided 
that he has the experience and ability necessary 
to perform the work.
G. Part-time employees shall receive available 
hours up to but not including thirty-two (32) 
hours (effective the fourth Sunday immediately 
following execution of this Agreement, part-time 
employees shall receive available hours up to 
and including eight (8) hours per day, forty 
(40) hours per week or thirty-two (32) hours 
in a holiday week) in accordance with seniority, 
ability to perform the work assigned and job 
classification within the individual store provided 
that this does not conflict with another provi­
sion of this Agreement, and provided further 
that the employee with seniority advises the Store 
Manager that he is available for a posted sched­
ule of hours within twenty-four (24) hours after 
the store schedule is posted. Effective the fourth 
Sunday immediately following execution of this 
Agreement, available hours may be exercised on­
ly for the five (5) highest hour days in the 
week (four (4) highest hour days in holiday 
weeks) including Sundays and holidays.
H. Full-time employees shall receive available 
hours up to and including forty (40) hours per 
week, (effective the Sunday immediately follow­
ing execution of this Agreement, full-time em­
ployees shall receive available hours up to and 
including eight (8) hours per day, forty (40) 
hours per week or thirty-two (32) hours in a 
holiday week) in accordance with seniority, a- 
bility to perform the work assigned and job 
classification within the individual store provided 
that this does not conflict with another provi­
sion of this Agreement, and provided further that
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the employee with seniority advises the Store 
Manager that he is available for a posted sched­
ule o f hours within twenty-four (24) hours after 
the store schedule is posted. The following two 
sentences shall become effective the fourth Sun­
day immediately following execution of this A- 
greement. Available hours may be exercised only 
for the five (5) highest hour days in the week 
(four (4) highest hour days in holiday weeks) 
including Sundays and holidays. For the purpose 
of Article 11, Paragraphs G and H, full-time em­
ployees shall have seniority over part-time em­
ployees.
I. Where a Union member accepts a promotion 
to a supervisory job outside of the bargaining 
unit, he may, upon written request to the Union 
by him or the Employer, be granted a leave of 
absence from the bargaining unit not to exceed 
six (6) months during which period he may re­
turn to the bargaining unit in his former classi­
fication without loss of seniority.
J. The term “ regular employee”  whenever it ap­
pears in this Agreement only shall refer to the 
Employer’s definition of a “ regular employee” as 
of October 30, 1966. This definition is set forth 
in a letter to the Union and will not be changed 
during the life of this Agreement.
K. When a department head is reduced in classi­
fication, his service as a department head will 
be considered service as a clerk for seniority pur­
poses.
A R T IC LE  12 
Vacations
A. All employees will be entitled to vacations 
according to the policy of the Employer, a sum- 
19
mary of which is attached as Schedule “ C” , ex­
cept that employees with eight (8) years service 
shall receive three (3) weeks’ vacation and em­
ployees with eighteen (18) years’ service shall re­
ceive four (4) weeks’ vacation. Earned vacation 
may be taken in a continuous period of time if 
desired by the employee.
B. A part-time employee who is not entitled to 
a vacation according to the policy of the Em­
ployer shall be granted a part-time vacation 
under the same general rules as provided in the 
policy o f the Employer for regular employees 
except that the maximum vacation shall be three 
(3) part-time weeks, and part-time vacation will 
be figured on the number of hours worked in the 
vacation-qualifying year divided by fifty-two (52) 
as follows:
AVERAGE HOURS WORKED V A C A T IO N
20 hours or less 10 hours
Over 20 hours to and inch 30 hours 20 hours 
Over 30 hours 30 hours
Effective January 1, 1967, part-time vacation 
will be figured on the number of hours worked 
in the vacation-qualifying year divided by fifty- 
two (52) as follows:
AVERAGE HOURS WORKED
20 hours or less
21 hours to and inch 25 
26 hours to and inch 30 
31 hours to and incl. 35 
36 hours and over
V A C A T IO N
10 hours 
hours 20 hours
hours 25 hours
hours 30 hours
35 hours
C. The qualifying date for all vacation purposes 
of any part-time employee who subsequently, and 
without a break in his employment, qualifies as a 
regular employee (by Employer definition) shall 
be the date from which his service has been 
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counted for part-time vacation purposes rather 
than the date he qualified as a regular employee.
Any employee who enlists or is inducted into 
Military Service shall be returned to his job 
and retain his seniority under the provisions o f 
any Federal Service Training Act.
In case a regular employee is known to have 
served on any duly constituted jury, he shall be 
paid for hours necessarily absent from work 
less jury fees. Such pay shall not exceed the 
pay for his normal work week. Hours spent on 
jury duty plus hours worked shall not exceed 
eight (8) hours per day except on the long 
day when the combined hours shall not exceed 
the total hours in the long day.
Absence Due to Death in Family
A. In case of a death in the immediate family 
of any regular employee, the employee shall be 
paid for a reasonable period of absence depend­
ing upon the circumstances up to a maximum of 
three (3) days, but in no case will he receive 
more than his normal week’s pay. By immediate 
family is meant parents, brother, sister, wife, 
husband, child, mother-in-law, father-in-law, 
grandparents, or any other relative residing with 
him. In case of the death of a member of the 
immediate family who lives out of town and ad­
ditional time o ff is necessary, the Employer will
A R TIC LE  13
Military Service
A R T IC LE  14
Absence Due to Jury Duty
A R T IC LE  15
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grant reasonable additional time off without pay 
for the purpose of attending the funeral.
B. No schedule shall be changed in order to 
make the employee’s day o ff replace a day that 
would other-wise have been paid for under the 
provisions of Paragraph A above.
A R T IC LE  16
Time O ff for Union Activities
The Employer agrees to grant the necessary 
time o ff without discrimination or loss of sen­
iority rights and without pay to any employee des­
ignated by the Union to attend a labor conven­
tion or serve in any capacity on other official 
Union business, provided the Employer is given 
at least one week’s notice in writing specifying 
the length of time off, but in no case shall the 
length o f time off exceed one (1) year.
A R T IC LE  17 
Union Cooperation
A. The Union agrees to uphold the rules and 
regulations of the Employer in regard to punc­
tual and steady attendance, proper and suffi­
cient notification in case of necessary absence, 
conduct on the job, and all other reasonable 
rules and regulations established by the Employ­
er.
B. The Union agrees to cooperate with the Em­
ployer in maintaining and improving safe work­
ing conditions and practices, in improving the 
cleanliness and good housekeeping of the stores, 
and in careing for equipment and machinery.
C. The Union agrees to cooperate in correcting 
inefficiencies of members which might otherwise 
necessitate discharge.
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D. The Union recognizes need for improved 
methods and output in the interest of the employ­
ees and the business and agree to cooperate with 
the Employer in the installation of such methods, 
in suggesting improved methods, and in the ed­
ucation of its members in the necessity for such 
changes and improvements.
E. The Union recognizes the need for conser­
vation and the elimination of waste and agrees 
to cooperate with the Employer in suggesting 
and practicing methods in the interest of con­
servation and waste elimination.
A R T IC LE  18 
Government Regulations
The parties hereto agree that should any ar­
ticle, part or paragraph of this Agreement be 
declared by a Federal or State Court of final 
jurisdiction, or Federal or State agency having 
jurisdiction thereof, to be unlawful, invalid, un­
effective or unenforceable, said article, part, or 
paragraph shall not affect the validity and en­
forceability of any other article, part or para­
graph hereof, the remainder of this Agreement 
shall continue in full force and effect, and the 
parties agree that they will within thirty (30) 
days begin negotiations to replace the unlawful 
part with a valid provision.
A R T IC LE  19
Separation Pay
A regular employee who is discharged for in­
competence, or is permanently separated due to 
discontinuance of the job, store closing or re­
duction in force shall be given one (1) week’s 
notice or one week’s pay in lieu of notice.
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ARTICLE 20 
Salesmen Stocking
A. The practice of outside salesmen stocking 
shelves shall not be expanded during the term 
of this Agreement except that if  a brand of mer­
chandise now being stocked by outside salesmen 
is discontinued and another brand substituted or 
a new brand is added, salesmen may stock all 
brands of the same type o f merchandise; for ex­
ample, if a new brand of baby food is added or 
substituded salesman may stock the new brand.
B. The understanding in the paragraph immed­
iately above shall not apply in new or remodeled 
stores during the first few weeks or operation.
C. It is further understood that the rotation 
of merchandise, replacing damaged or outdated 
merchandise or taking inventory shall not be 
considered stocking.
D. The following items are presently being 
stocked completely or partially by outside sales­
men:
Bottled Beverages 
Cookies, Crackers, and Snax 
Baby Foods
Wholesale Distributors; i.e. Specialty foods, 
Housewares, Toys, Records, Softgoods, Pet 
Supplies, Magazines, Books, Stationery, Dai­
ry and Bakery.
Cigarettes and Cigars.
ARTICLE 21 
Leave of Absence
A. Pregnancy: An employee (female) who has 
had one (1) year of continuous service may 
be granted a leave of absence upon her written 
request supported by a statement from a phy- 
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sician certifying that the employee is pregnant 
and the anticipated birth date. Such leave shall 
begin not later than the fifth (5th) month of 
pregnancy and will expire not later than three 
(3) months after birth or miscarriage unless 
tne employee requests in writing an extension 
of the leave, supported by a doctor’s certificate 
certifying that such an extension is necessary, 
but in any case the leave of absence shall not 
be extended for more than an additional three 
(3) months. Failure to request a pregnancy 
leave by the end of the fifth (5) month shall 
cause the employee to be considered as having 
quit her job. Two (2) weeks before the expira­
tion of a pregnancy leave, the employee shall 
notify the Employer that she will be available for 
work at the expiration date of her leave and will 
have a doctor’s release at that time unless she 
requests an extension as above provided. To 
qualify for another pregnancy leave, the employ­
ee must have completed at least one (1) year 
of continuous service on the job since returning 
from her last pregnancy leave.
B. Sickness or Injury: A leave of absence be­
cause of sickness or injury not to exceed ninety 
(90) days shall be granted an employee upon 
written request to the Personnel Department, 
supported by medical evidence. Insurance claim 
form with physician’s statement shall be accepted 
as written request for leave of absence. Exten­
sions will be granted up to ninety (90) days at 
a time for a cumulative total of one (1) year, 
if  requested in writing supported by proper med­
ical evidence prior to each expiration.
A R T IC LE  22 
Pension
A. Effective May 1, 1968, the Employer agrees
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to make a contribution of eight cents (8c) per 
hour on all straight-time hours worked by the 
employees covered by this Agreement. Contribu­
tions shall also be made on hours for which 
employees receive holiday pay and vacation pay. 
No contribution shall be made on hours worked 
in excess of eight (8) per day or forty (40) 
per week.
B. Contributions shall be made to a jointly ad­
ministered Employer-Union Pension Trust Fund 
which shall be administered by an equal number 
of trustees representing the Employer and an 
equal number o f trusteees representing the Union. 
The pension Trust Fund shall be established 
pursuant to a Pension Trust Agreement and 
Pension Plan to be hereafter entered into by the 
parties hereto for the sole purpose of providing 
pensions for eligible employees as defined in such 
Pension Plan.
C. Said Pension Plan and the Trust Agreement 
establishing the Pension Trust Fund shall be 
submitted to the United States Treasury De­
partment for the approval and rulings satis­
factory to the Employer, that said Plan is quali­
fied I.R.C. Section 401, et. seq. and that no part 
of such payments shall be included in the regu­
lar rate of pay of any employee.
D. It is further understood and agreed that all 
employees covered by this collective bargaining 
agreement shall, as of midnight April 30, 1968, 
be ineligible to participate in or receive any 
benefits under the Kroger Employees’ Profit 
Sharing and Retirement Income Program and if 
any such employee is then a member of the Kro­
ger Employees’ Savings and Profit Sharing Plan 
portion of the Program, such employee snail be 
conclusively deemed to have withdrawn therefrom
26
as of midnight April 30, 1968.
A R T IC LE  23 
Expiration
This Agreement shall continue in effect from 
October 30, 1966, through November 1, 1969 
and shall automatically be renewed from year to 
year thereafter unless either party serves notice 
in writing to the other party sixty (60) days 
prior to the expiration date or any anniversary 
date thereafter of a desire for termination of 
or changes in this Agreement.
In Witness Whereof, the said parties have 
caused duplicate copies hereof to be executed by 
their duly authorized officers the 21st day of 
December, 1966.
FOR THE UNION:
FOR LOCAL NO. 1059:
/ s /  Richard C. McAllister
FOR LOCAL NO. 31:
/s/ James L. Barney, President
FOR LOCAL NO. 1552:
/ s /  Kenneth V. Mitchell, President
FOR THE EMPLOYER:
/ s /  Harold P. Templeton 
/s/ Marvin H. Saunders
SCHEDULE “ A ”  C O V E R A G E
The coverage in Article 2 shall apply to the 
stores of the Employer located as follows:
Zone 1 Zone 2
All of Franklin Co. Bellefontaine 
Athens Circleville
Bucyrus Crestline
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Cambridge
Chillicothe
Coshocton
Deleware
Galion
Lancaster
Mansfield
Marion
Mt. Vernon
Newark
Portsmouth
Washington C.H.
Zanesville
Greenfield
Jackson
Kenton
Logan
London
Marysville
McArthur
Nelsonville
N ewcomerstown
New Lexington
Shelby
Upper Sandusky
Urbana
Waverly
In Zone 1 are included cities with population 
of 12,000 or more.
Effective October 27, 1968, all towns in Zone 
2 shall be reclassified to Zone 1.
The coverage in Article 2 shall also apply to 
a new store of the Employer in any town which 
was formerly included in Schedule “ A ”  after 
the store in such town was closed. Any such 
town shall be added to this Agreement by Sup­
plement.
SCH EDULE “ B” W A G E S
Zone 1
Effective Effective Effective
10-30-66 10-29-67 10-27-68
Hrly. Rate Hrly. Rate Hrly. Rate
MALE CLERK
Start $2,155 $2,225 $2,295
After 6 months 2.255 2.325 2 395
After 1 year 2.335 2.405 2.475
After 18 months 2.48 2.55 2.62
After 2 years 2.615 2.685 2.755
After 2|/2 years 2.733 2.803 2.873
FEMALE CLERK
Start 2 135 2.205 2.275
After 6 months 2.235 2.305 2.375
After 1 year 2.315 2.385 2.455
After 18 months 2.46 2.53 2.60
After 2 years 2.595 2.665 2.735
After 2 ] / 2  years 2.723 2.793 2.863
HEAD CHECKER
n 2.815 2.885 2.955
i f 2.875 2.945 3.015
“ 2.935 3.005 3.075
HEAD PRODUCE CLERK
a 2.97 3.04 3.11
tf 3 06 3.13 3.20
a 3.14 3.21 3.28
ft 3.175 3.245 3.315
u 3.235 3.305 3.375
a 3.30 3.37 3.44
n 3.363 3.433 3 503
a 3.425 3.495 3.565
HEAD DAIRY CLERK
f t 2.815 2.885 2.955
HEAD GROCERY CLERK
ft 3.175 3.245 3.315
ff 3.235 3.305 3.375
ft 3.30 3.37 3.44
PART-TIME CLERK (High School)
Part-time clerks shall be paid the following 
rates while attending high school— (this includes 
time while on vacation from school).
1.905 
1.985 
2.055 
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Start
After 6 months 
After 1 year
1.975
2.055
2.125
2.045
2.125
2.195
2.175After 18 months 2.105
After 2 years 2.155
Effective the Sunday immediately following 
execution of this Agreement, the “ after two 
year’s” part-time (high school) bracket shall be 
deleted. As soon thereafter as an employee in 
the “ after 18 months” bracket accumulates 520 
hours, he shall be reclassified to the appropriate 
Clerk rate and progress upward on the scale 
on the same basis as any other part-time clerk.
Effective October 29, 1967, the “ after 18 
months” part-time (high school) bracket shall be 
deleted. As soon thereafter as an employee in 
the “ after 1 year”  bracket accumulates 520 hours, 
he shall be reclassified to the appropriate Clerk 
rate and progress upward on the scale on the 
same basis as any other part-time clerk.
SCHEDULE “ B”  W A G E S
Zone 2
Effective Effective Effective
10-30-66 10-29-67 10-27-68
Hrly. Rate Hrly. Rate Hrly. Rate
MALE CLERK
Start $2,125 $2,195 $2,295
After 6 months 2.225 2.295 2.395
After 1 year 2,305 2.375 2.475
After 18 months 2.45 2.52 2.62
After 2 years 2.585 2.655 2.755
After 21/2 years 2.703 2.773 2.873
FEMALE CLERK
Start 2.105 2.175 2.275
After 6 months 2.205 2 275 2.375
After 1 year 2.285 2.355 2.455
After 18 months 2.43 2.50 2.60
After 2 years 2.565 2.635 2.735
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After 2 / i  years 2.693 2.763 2.863
HEAD CHECKER
u 2.785 2 855 2.955
u 2.845 2.915 3.015<< 2.905 2.975 3.075
HEAD PRODUCE CLERK
2.94 3.01 3.11
U 3.03 3.10 3.20
“ 3.11 3 18 3.28
it 3.145 3.215 3.315
a 3.205 3.275 3.375
u 3.27 3.34 3.44
3.333 3.403 3.503
a 3.395 3 465 3.565
HEAD DAIRY CLERK
n 2.785 2.855 2.955
HEAD GROCERY CLERK
“  3.145 3.215 3.315
U 3.205 3.275 3.375
a 3.27 3.34 3.44
PART-TIME CLERK (High School)
Part time Clerks shall be paid the following
rates while attending high school— (this includes
time while on vacation from 
Start 1.875
school). 
1.945 2.045
After 6 months 1.955 2.025 2.125
After 1 year 2.025 2.095 2.195
After 18 months 
After 2 years
2.075
2.125
2.145
Effective the Sunday immediately following 
execution of this Agreement, the “ after two 
years”  part-time (high school) bracket shall be 
deleted. As soon thereafter as an employee in 
the “ after 18 months” bracket accumulates 520 
hours, he shall be reclassified to the Appropriate
Clerk rate and progress upward on the scale on 
the same basis as any other part-time clerk.
Effective October 29, 1967, the “ after 18 
months” part-time (high school) bracket shall 
be deleted. As soon thereafter as an employee 
in the “ after 1 year” bracket accumulates 520 
hours, he shall be reclassified to the Appropriate 
Clerk rate and progress upward on the scale 
on the basis as any other part-time clerk.
Part-time Clerks other than part-time Clerk 
(high school) shall be on the regular Clerks’ 
pay scale and shall progress upward on the 
scale based on the number o f hours worked 
(1040 hours equals 6 months).
Clerks who have qualified as regular full-time 
employees and who decide to take further school­
ing, but are available for their regular sched­
ules, shall continue to be classed as regular clerks. 
It is understood that schedules will not arbitrarily 
be changed to contravene this provision.
On new stores or stores which may be remod­
eled, Head Produce Clerks will be established 
based on the average total store sales _ for the 
first three (3) full periods. In classifying such 
stores, the following basis will be used:
AVERAGE 
$ 8 ,000.00
12.501.00
18.501.00
24.751.00
31.001.00
37.501.00
45.001.00
52.501.00
WEEKLY SALES
to $12,500.00 
to 18,500.00
24.750.00
31.000. 00
37.500.00
45.000. 00
52.500.00
to
to
to
to
to
ZONE I ZONE 2
$2.97 $2.94
3.06 3.03
3 14 3.11
3.175 3.145
3.235 3.205
3.30 3.27
3 363 3.333
3.425 3.395
;h  m a y b e  r e m o d -
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eled, the Head Checker and Head Dairy Clerk 
classifications will be established based on the 
average weekly total store sales for the first three 
(3) full periods on the following basis:
HEAD CHECKER ZONE I ZONE 2
$ 8,000.00 to $24,750.00 $2,815 $2,785
24,751.00 to 37,500.00 2.875 2.845
37,501.00 or more 2.935 2.905
HEAD DAIRY CLERK ZONE 1 ZONE 2
$24,750.00 or more $2,815 $2,785
No employee’s rate shall be reduced as a re­
sult o f minimum wages established in this Agree­
ment.
Effective October 30, 1966, department head 
rates will be established on the average weekly 
total sales for the preceding thirteen (13) full 
periods ending just prior to this date on the 
basis provided herein. Again, effective October 
29, 1967, and October 27, 1968, department head 
rates will be established on the average weekly 
total sales for the preceding thirteen (13) full 
periods ending just prior to each of these dates 
on the basis provided herein.
Effective October 30, 1966, all department heads 
shall receive a minimum increase of ten cent 
(10c) per hour; effective October 29, 1967, seven 
cents (7c) per hour; and effective October 27, 
1968, seven cents (7c) per hour (Zone 2, ten 
cents (10c) per hour). In cases where such in­
crease results in a rate higher than the rate 
established for the department head classification 
in the store, the present department head will 
be pegged at such rate as long as he remains 
in the same store or until the rate for the store 
exceeds his pegged rate.
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SCH EDULE “ C ”  V A C A T IO N  PO LIC Y  
1. Eligibility
A. A regular employee will be eligible lor a 
one-week vacation as of the first anniversary of 
his beginning date of continuous full-time service 
provided he has completed one year of continuous 
full-time service as o f that date.
B. After qualifying for his first one-week va­
cation, a regular employee who has completed
one year of continuous full-time service (but less 
than three years) prior to January 1 is eligible 
for one-week vacation as of January 1.
C. A regular employee will become eligible for 
a second week of vacation as of the third anni­
versary of his beginning date of continuous full­
time service provided he has completed three years 
o f continuous full-time service as of that date.
D. After qualifying for his first two-week va­
cation, a regular employee who has completed
three years (but less than eight years) of con­
tinuous full-time service prior to January 1 is 
eligible for a two-week vacation as of January 1.
E. A regular employee will become eligible for 
a third week of vacation as of the eighth anni­
versary of his beginning date o f continuous full­
time service provided he has completed eight years 
of continuous full-time service as of that date.
F. After qualifying for his first thi'ee-week va­
cation, a regular employee who has completed
eight years (but less than eighteen years) of con­
tinuous full-time service prior to January 1 is 
eligible for a three-week vacation as of January 
1.
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G. A regular employee will become eligible for 
a fourth week of vacation as of the eighteenth 
anniversary of his beginning date of continuous 
full-time service provided he has completed eigh­
teen years o f continuous full-time service as of 
that date.
H. After qualifying for his first four-week va­
cation, a regular employee who has completed 
eighteen years of continuous service prior to 
January 1 is eligible for a four week vacation 
as of January 1.
2. Vacation Pay
Employees will be paid their straight time earn­
ings for their basic work week.
Vacation pay will be paid in advance.
3. General Provisions
A. Vacations must be scheduled in the calendar- 
year except that where necessary, vacations 
which fall due in the 12th or 13th periods may 
be carried over to the first period of the next 
year. No employee shall be given pay in lieu 
of vacation.
B. If an employee qualifies for a one-week va­
cation as of January 1 and is due to complete 
the service necessary for an additional week of 
vacation later in the year, he may take the first 
week early or wait and take both weeks together.
C. Choice of vacation dates will be granted on 
the basis of seniority; except that the Company 
reserves the right to grant vacations to any em­
ployee when his absence will least affect the 
operation.
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I f  an employee who has not taken the vacation 
which he has earned by reason of his service 
leaves (regardless o f whether he gives notice) 
goes into military service or is separated for any 
reason other than confessed or proven dishon­
esty, he shall receive his vacation pay at the 
time of leaving.
5. Effect o f Absence Leaves
Leaves totalling 90 days or less in any calen­
dar year shall not affect vacation earned in that 
year. Leaves totalling more than 90 days but 
not over 180 days shall reduce vacation and va­
cation pay by one-fourth. Leaves totalling more 
than 180 days but not over 270 days shall reduce 
vacation and vacation pay by one-half; leaves 
totalling more than 270 days shall disqualify for 
vacation.
6. W eekly Rate o f Pay 
For Vacation Purposes
A. Regular employees who worked on a full-time 
(40 hour) basis in at least forty (40) weeks or 
who were not laid o ff for more than thirty (30) 
working days during the anniversary or calendar 
year in which their vacations were earned will 
be paid their current straight-time hourly rate for 
their regularly scheduled work week. In determin­
ing if an employee has worked forty (40) or 
more weeks on a full-time basis, count weeks 
not worked because of paid vacations, approved 
leaves o f absence (including sick leave), and 
weeks in which only thirty-two (32) hours were 
worked because of holidays as weeks so worked.
B. The weekly pay of a regular employee who
4- Separations
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worked on a full-time (40 hour) basis in few­
er than forty (40) weeks, or who was laid off 
for more than thirty (30) working days in the 
year, will be computed at his current straight- 
time hourly rate for the average number of hours 
worked per week during the anniversary or 
calendar year in which the vacation was earn­
ed. To determine the average number o f hours 
worked per week, divide the total hours worked 
during this anniversary or calendar year by the 
number o f weeks in the year; exclude from this 
divisor the weeks o ff the job because of paid 
vacation, sick leave, other authorized leave of 
absence and weeks where one day was not work­
ed because of a holiday.
7. Vacation for Employees
Returning From Military Leave
Vacation for employees with one (1) year 
or more of continuous service as a regular em­
ployee who returns to Kroger employment from 
military leave within ninety (90) days after 
discharge from the armed services, shall be as 
follows:
a. Continuous service as a regular employee 
includes time on military leave of absence.
b. Those who return to Kroger service and 
thereafter work for ninety (90) days or more 
before the end o f the year are eligible for vaca­
tion in that year based on their length of con­
tinuous service as defined above.
c. Those who do not return early enough 
in the year to be employed ninety (90) days 
are not eligible for a vacation that year, but are 
eligible for a vacation in the next calendar year 
upon completion of ninety (90) days of employ-
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merit following their return from military leave 
of absence.
SE C TIO N  “ D ’ ’ IN SU R A N C E  
Health and Welfare
/■
A. The Employer agrees to participate in a 
jointly administered Trust Fund and will exe­
cute on or before August 1, 1966 the Trust A- 
greement dated January 1, 1956, as amended 
May 23, 1956, October 10, 1957; and May 11, 
1961. The Trust Fund shall be jointly adminis­
tered by a Board of Trustees with an equal 
number of trustees representing the Union and 
an equal number of trustees representing the 
•Employers. Such contributions, as designated 
herein, shall be used by the Board of Trustees 
to provide group life, disability, accident, sickness, 
medical and hospital TErtefiis—fttF eligible em­
ployees covered by this Agreement and their 
dependents.
B -l. The Employer agrees to pay by the tenth 
(10th) day of each month, the sum of twenty- 
three dollars ($23.00) per month (effective No­
vember 1, 1967, twenty-four dollars and fifty 
cents ($24.50) per month and effective Novem­
ber 1, 1968, twenty-six dollars ($26.00) per 
month) for each regular employee (by Employer 
definition) who is on the Employer’s payroll on 
the first (1st) day of the month.
B-2. Effective November 1, 1967, the Employer 
agrees to pay by the tenth (10th) day o f the 
month, the sum of seven dollars ($7.00) for 
each non-regular employee who has worked an 
average of ten (10) hours or more for the 
twelve (12) consecutive calendar weeks immed­
iately preceding November 1, 1967. The Employ­
er also agrees to pay by the tenth (10th) day o f 
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any month, the sum of seven dollars ($7.00) 
for each non-regular employee who has worked 
an average of ten (10) hours or more for the 
twelve (12) consecutive calendar weeks immed­
iately preceding the first day of such month 
and who completes such period after November 
1, 1967. No payment will be made on a part 
time clerk (high school) or on an employee who 
has another full time job.
C. In the event a covered regular employee 
loses his regular status (by Employer definition), 
the payment as provided in paragraph B -l above 
will be discontinued as of the first day of the 
month immediately following. However, if the 
employee qualifies as provided in Paragraph 
B-2 above, the seven dollars ($7.00) payment 
provided in paragraph B-2 will be made when 
the payment provided in paragraph B-l is dis­
continued.
D. In the event a covered employee is not on 
the Employer’s payroll due to illness or injury, 
the Employer will continue contributions for such 
employees for a period not to exceed six (6) 
months following the date of injury or sickness.
E. In the event a covered employee is injured 
on the job and is covered by workmen’s Com­
pensation, the Employer will continue contribu­
tions for such employee for a period not to ex­
ceed one (1) year following the date of injury.
SCHEDULE “ E”
LAYOFF, R E IN ST A TE M E N T  A N D  O T H E R  
PRO CED U RES FO R  C E R T A IN  
C O LU M B U S D IV IS IO N  STO R ES
I. General
1. The seniority date for all employees, both 
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“ full-time”  and “ ^art-time”  is their begin­
ning date of continuous service (hire date) 
unless:
A. Transferred from one union to another 
—  seniority dates from date of transfer 
into the new union.
B. Transferred from one Retail Clerks 
union local to another Retail Clerks union 
local— seniority dates from date of transfer 
to the new union local.
2. For the purpose of administration, Local 
area seniority refers to stores under each 
of the Local Unions Nos. 1059, 1552, and 
31 separately. Administrative Zone refers 
to stores in the Employer’s administrative 
zones as follows:
Local No. 1059 Local No. 1552 Local N o. 31
Southeast Cambridge 
Athens 
Logan 
Lancaster 
Nelsonville 
New Lexington 
Zanesville
Southweast Chillicothe 
Circleville 
Greenfield 
Jackson 
McArthur 
Portsmouth 
Waverly
Washington Ct. House
Northwest Delaware Bellefontaine Kenton
Marysville Urbana Marion
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London Upper Sandusky 
Bu cyrus
Northeast Mt. Vernon Crestline
Newark Galion
Newcomerstown Mansfield
Coshocton Shelby
Central Franklin County
It is understood that the Employer’s ad­
ministrative zones are subject to change.
In case of such a change, the local unions 
affected will be notified and the new Em­
ployer administrative zone set up will take 
the place of the above outlined administra­
tive zone set up.
Any request by a “ full-time”  employee for 
reduction to part-time work will be in 
writing and will result in that person going 
on the “ part-time”  seniority list immediate­
ly. Where a “ full-time”  employee requests 
part-time employment for a relatively short 
period of time, the employee may remain 
on the “ full-time”  seniority list by mutual 
agreement of the Employer and the Union 
and such agreement shall be in writing.
Layoff Procedure
A “ full-time”  employee who would be in- \  
voluntarily reduced to thirty-two (32) or 
less hours per week has the options shown 
in A, B, C, and D, following:
A. Displace the least senior “ full-time”  
employee in his classification in his city.
If he is the least senior “ full-time” employ­
ee in his classification in his city,
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B. Displace the least senior “ full-time”
employee in his classification in the admin­
istrative zone. If he is the least senior 
“ full-time”  employee in his classification 
in his administrative zone.
C. Displace the least senior “ full-time”
employee in his classification in the Lo­
cal area.
D. If he waives any option in A, B, or C,
above or is the least senior “ full-time”
employee in his classification in the Local 
area, he may take a part-time job in ac­
cordance with his seniority date in his city, 
administrative zone, or local area in that 
order. Having made this decision, he will 
remain in that location until presented 
with the opportunity to return to full-time 
employment as in III below, or take a lay­
off.
E. A “ full-time”  employee who is noti­
fied that his hours will be reduced to thirty- 
two (32) or less per week must advise his 
Store Manager (in the event he has sen­
iority to displace a less senior employee in 
another store) o f his intent to displace 
the employee not later than one week after 
the schedule is posted, showing a reduction 
in his work week. Such “ full-time” em­
ployee who does not exercise the option in 
II, 1, A, B, or C, above is_ reduced to 
“ part-time”  and who later desires to exer­
cise this option may make a written re­
quest to this effect to the Personnel De­
partment. As of the January 1, April 1, 
July 1, or October 1, (where such date 
does not occur on a Sunday, the Sunday 
immediately following shall be used), next
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following his request, he may exercise his 
seniority in accordance with II, 1. A , B, or 
C, above but such option shall apply only 
while he remains on the “ full-time”  sen­
iority list.
F. If a “ full-time”  employee who has nor­
mally worked more than thirty-six (36) 
hours per week is reduced to an average *^!\ 
o f thirty-six (36) hours or less during four ^  
(4) consecutive weeks, he may displace the « 
least senior ‘full-time”  employee in his \ 
classification in his city who is normally 
working more than thirty-six (36) hours 
per week. The displaced employee shall 
take the job vacated by the displacing em­
ployee. In such a case, the change shall be 
effective at the beginning of the next week 
following the four (4) consecutive week 
period. If this option is not exercised and 
the employee later desires to exercise this 
option, he may make a written request tQ 
the Personnel Department. As of the Jafi- 
uary 1, April 1, July 1, or October 1 
(where such date does not occur on a Sun­
day, the Sunday immediately following shall 
be used), next following his request he 
may exercise this option.
2. A “part-time”  employee who would be with)- 
out work has the following options:
A. Displace the least senior “ part-time” 
employee in his classification in his city.
If he is the least senior “ part-time”  em­
ployee in his classification in his city,
B. Displace the least senior “ part-time” 
employee in his classification in the ad­
ministrative zone. If he is the least senior
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“ part-time”  employee in his classification 
in the administrative zone,
C. Displace the least senior “ part-time” 
employee in his classification in the Local 
area.
D. Take a lay-off.
3. Any “ full-time”  employee involuntarily re­
duced to “ part-time”  retains his full-time 
seniority status for six (6) months and if 
not reinstated to “ full-time” work before 
the end of that time, will take his place on 
the “ part-time”  seniority list in accordance 
with his seniority date.
HI- Recall Procedure
1. A “ full-time”  employee involuntarily re­
duced to “ part-time”  or laid off, who at the 
time o f this reduction had been offered a 
“ full-time” job in the administrative zone, 
or Local area, but declined, will have the 
right to the first “ full-time”  opening in his 
classification, only in the city where he had 
been working prior to his reduction.
2. A  “ full-time” employee involuntarily re­
duced to “ part-time” or laid off, who at the 
time of this reduction did not have sen­
iority enough to displace another “ full-time” 
employee will have the right to the first 
“ full-time”  opening within his classification 
in the Local area. I f he declines this job, 
he will have the right to the first “ full­
time”  opening in the administrative zone. 
I f  he declines this job, he will then have 
the right, in accordance with his position 
on the full-time seniority list, to the first
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“ full-time” opening within his classification 
only in the city where he had been working 
prior to his reduction.
A “ part-time” employee laid off involun­
tarily will have the right in accordance 
with his position on the seniority list, for 
the first “ part-time” opening within his 
classification in the local area. I f he de­
clines this job, he will have the right to 
the first “ part-time” opening in the admin­
istrative zone. I f he declines this job, he 
will then have the right, in accordance with 
his position on the “ part-time” seniority 
list, to the first “ part-time”  opening with­
in his classification, only in the city where 
he had been working prior to his layoff.
Closed Stores
In the event o f the closing of the only 
store in a city, employees of this store will 
have the right to exercise their seniority 
first in the administrative zone, then in the 
local area, for “ full-time” or “ part-time” 
jobs of the least senior employees in the 
classification and seniority status. Employ­
ees declining to so relocate will be con­
sidered to have relinquished their seniority.
In event of a store closing there will be 
an earnest effort to relocate displaced de­
partment heads in similar classifications. 
If this cannot be done, such employees will 
be considered for the purpose of seniority 
as top rated clerks and able to exercise 
their seniority as in II, 1. A, B, C, or D, 
above.
Military Leave Returnees
An employee returning from military leave 
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of absence will have the opportunity to 
exercise his seniority within classification 
in the city from which he went into military 
service. I f he is not entitled to return to 
this city, because his seniority within his 
classification will not permit, then he may 
exercise his seniority for the job of the 
least senior employee within his classifica­
tion and seniority status first in the admin­
istrative zone and then in the Local area.
Within thirty (30) days after execution of 
this Agreement, the Employer will transfer 
full-time clerks who are normally working 
less than forty (40) hours per week to 
other stores in the same city based on sen­
iority so that the most senior employee will 
go to the store where the most hours per 
week are available in his classification, con­
sidering his seniority, the second most sen­
ior employee where the next most hours 
are available, considering his seniority, etc. 
It is understood that no employee will be 
required to accept this transfer.
December 15, 1966
Mr. Richard McAllister
Retail Clerks International Association
Local No. 1059
187 South High Street
Columbus, Ohio 43215
Dear Mac:
Following is a copy of the Kroger definition of 
a “ regular employee”  as of October 30, 1966:
I. An employee shall be classified as a “ regular” 
employee at the end of the first 12 consecutive 
work-weeks during which his average hours 
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worked equal or exceed 80% of the hours in the 
basic work-week for his classification.
Example: In a store with a basic 45-hour work 
week, an employee worked 432 hours 
in 12 consecutive weeks, an average 
of 36 hours, 80% of the basic work­
week. This man qualifies as a regu­
lar employee.
A. A day school student who works during the 
summer will not be reviewed for classifica­
tion as a regular employee until October 
15. I f  he is still working at that time, 
has met all requirements for classification 
as a regular employee, and has averaged 
80% or more of the basic work-week dur­
ing the four weeks preceding October 15, 
he shall be classified as a regular employ­
ee. His beginning date o f continuous service 
shall be dated back in accordance with 
paragraphs I and III.
B. A co-op student who alternates schooling 
and full-time Kroger employment and who 
does not qualify as a regular employee 
under this definition will immediately so 
qualify if he accepts full time Kroger 
employment upon completion or discontin­
uance of his co-op program. His continuous 
service record will be dated back by the 
number of weeks worked while participat­
ing continuously in a Kroger co-op pro­
gram.
C. A part-time employee whose schedule of 
hours is increased because of the tempor­
ary absence due to illness, vacation or ap­
proved leave o f absence of a full time “ re­
gular”  employee, will be classified as a
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“ temporary full-time” employee for the 
duration of the temporary absence, not to 
exceed six months. He will not be reviewed 
for classification as a “ regular”  employee 
during this period and will revert to “ part- 
time” status upon the return to work of 
the full time “ regular”  employee.
If, however, a bona-fide full-time opening 
occurs for other reasons, such as increased 
business, other employee turnover, etc., 
during the period he is classified as “ tem­
porary full time,” his “ temporary”  status 
will be revoked and his beginning date of 
continuous service as a “ regular”  employee 
should be dated back in accordance with 
paragraphs I and III.
II. Time not worked because of a holiday shall 
be counted as time worked toward qualification 
or countinuity as a regular employee, regardless 
of whether or not the employee is entitled to 
holiday pay.
III. For an employee who meets the aforesaid 
requirements, continuous service as a regular em­
ployee shall be dated back to the first day worked 
in the first of the 12 qualifying weeks.
IV. Once an individual has qualified as a regu­
lar employee, he shall be removed from regular 
status only—
A. If he is discharged.
B. If he quits voluntarily, or becomes un­
available for full-time work because of an­
other job.
C. If he is permanently laid o ff due to elimina­
tion of job.
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D. I f  he has been reduced, at his voluntary 
written request, to less than half-time work 
for one full Kroger period. Upon receipt 
of such request the employee shall be no­
tified of the date on which his regular 
status and benefits will be terminated, pro­
vided he does not return to full-time work 
in the meantime.
E. If, prior to completion of two years of 
service as a regular employee, he has 
worked less than half-time or has been 
laid o ff in 10 or more weeks in 3 conse­
cutive periods, including the last 2 weeks 
of the most recent period.
F. If, after completion of two years of service 
as a regular employee, he has_ worked less 
than half-time or has been laid off in 20 
or more weeks in 6 consecutive periods, 
including the last 2 weeks of the most re­
cent period.
NOTE: In determining if an employee has 
worked less than half time for 3 or 6 
periods (sub-paragraphs E and F ) do 
not count those periods in which the em­
ployee was absent for 2 or more weeks 
because of sickness or approved leave.
V. If separated from regular status in accord­
ance with paragraph IV preceding, an employee 
has suffered a break in service which cannot be 
bridged or eliminated by subsequent employment. 
To qualify as a regular employee he must again 
meet the requirements set forth in paragraph I.
VI. To protect continuity of regular employment, 
regular employees who seek to quit due to cor- 
rectible health conditions or temporary personal
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need for time o ff should be advised of their 
privileges under the leave of absence policy.
Sincerely,
Marvin H. Saunders
MHS :mcp
cc: Kenneth V. Mitchell 
James L. Barney 
Kenneth Edwards 
Harold P. Templeton 
Robert € . Lindberg
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WITHDRAWAL CARD
It is necessary to obtain a withdrawal card from 
your local Union when you leave the retail field 
to avoid payment of reinstatement fees upon re­
turning to retail employment. To obtain a with­
drawal card, make a written request to your local 
Union office, giving your name and address and 
the reason for leaving the retail field. The with­
drawal card will be issued at no cost, the only re­
quirement being that your initiation fee be fully 
paid and your dues must be paid for the month 
in which you request the withdrawal card. The 
withdrawal card is good indefinitely and allows 
you to become a member of any local Union o f the 
Retail Clerks International Association without 
payment of-any additional fee. Withdrawal cards 
must be deposited with this office within 30 days 
after returning to work or said card becomes null 
and void and the reinstatement fee must be paid. 
All persons returning to work with withdrawal 
card must fill out a new application and authori- * 
zation. «
GRIEVANCES
To report a grievance, phone, write or contact 
your business agent. Give all the facts o f the 
grievance and the business agent will investigate 
and adjust the grievance immediately.
MEETINGS
An empty chair cannot vote! You should make 
every effort to attend each meeting. By attending 
the meetings you will become informed of the 
activities of your local Union. Regular meetings 
are held once each month. Attend your Union 
meetings.
CHANGES OF ADDRESS and/or NAME
Report all changes of address and/or name to 
this office immediately.
RETAIL CLERKS UNION 
LOCAL No. 1059 AFL-CIO
1 8 7  S O U T H  H IG H  ST. 
C O L U M B U S ,  O H I O  4 3 2 0 6  
P H O N E  2 2 4 - 9 2 3 7
RETAIL CLERKS UNION  
LOCAL No. 1552 AFL-CIO
4 1 2 7  E A S T  S E C O N D  ST. 
.D A Y T O N ,  O H I O  4 5 4 0 3  
P H O N E  2 5 4 - 2 6 0 9
RETAIL CLERKS UNION  
LOCAL No. 31 AFL-CIO
13  P A R K  A V E. W E S T  
M A N S F IE L D ,  O H I O  4 4 9 0 2  
P H O N E  5 2 2 - 1 9 2 0
4’
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U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W a s h in g t o n , D.C. 20212
6748 September 15, 1967
i C k
Wit Ham R, Harvey^ President
R etail Clerks International Assoc­
ia tion  D is tr ict  Council #8 
187 South High Street 
Columbus, Ohio
Budget Bureau No. 44-R0003. 
A*ppr°val»expires March 1971.
Gentlemen:
We have in our file of collective bargaining agreements a copy of your 
agreement(s) between the Kroger Company, located in Eastern, Central 
and Southern, Ohio and the R etail Clerks International A ssociation  Dis­
t r ic t  Council #8. The agreement we have on f i l e  expired in July 1967,
Would you please send us a copy of your current agreement— with any 
supplements (e. g. , employee-benefit plans) and wage schedules— negotiated 
to replace or to supplement the expired agreement. If your old agreement 
has been continued without change or if it is to remain in force until 
negotiations are concluded, a notation to this effect on this letter will 
be appreciated.
In addition, please provide the information requested below. You may 
return this form and your agreement in the enclosed envelope which 
requires no postage.
I should like to remind you that our agreement file is open to your use, 
except for m aterial submitted with a restriction on public inspection.
Very truly yours,
QctL*/7yl.
Arthur M. Ro ss 
Comm is sioner
If more than one agreement is enclosed, please provide information separately 
for each agreement on the back of this form .
1. NUMBER OF EMPLOYEES NORM ALLY COVERED BY AGREEMENT / 0  0 &
2. Number and location of establishments covered by agreement / ________
Product, service, or type of business
4. If previous agreement has been extended without change, indicate new 
expiration date / A / / /  & 7
7 97 So
F  ilYourfname
(Street) (City and State)
